ASSOCIATED RISKS 

INFORMATION FORM 

Any position has associated benefits and drawbacks or risks to the individual.   Positions with Teaching Family Homes of Upper Michigan are no different.  However, due to the nature of TFH services and the dynamics of human behavior we find it necessary to express and make clear specific risks that can be associated with working directly with clients struggling with behavioral issues.

Teaching Family Home staff that are in direct contact with the clients on a regular basis.  These youth and family services positions have innumerable and immeasurable benefits: intellectually, spiritually, physically, and emotionally.

The risk associated with these positions however, are also significant and it is imperative that you are aware and informed of these prior to agreeing to assume a position with Teaching Family Homes to provide direct care and services to TFH clients.

Read the following carefully and ask any questions you may have before signing this form:

A.
Risks To You:

1.
The work load you will encounter as a worker could physically and emotionally exhaust you.  Employees are responsible for informing their Consultant/Supervisor when they are unable to perform their responsibilites due to physical or emotional issues.
2.
You may be subjected to verbal and/or physical threats or attacks by youth 

here at Teaching Family Homes of Upper Michigan.

3.
Personal belongings (furniture, autos, money, etc.) may be vandalized or stolen.  Employees are responsible for the protection of any personal items brought to the work place not needed to perform their job responsibilities. 
4.
You may frequently encounter resistance to treatment and change by youth and family clients that will challenge your stress levels and emotional coping abilities.  Any pre-existing conditions that are susceptible to stress may possible be exaggerated due to the extent of contact with clients struggling with interpersonal, emotional and behavioral problems.  The employee is responsible to implement trained procedures to reduce the likeliness of client aggression.  Trained and expected duties may also include the ability to provide physical management to clients to maintain safety.
Despite these risks, the internal reward of helping others grow and lead healthy, productive lives is infinitely vast.  The professional and intellectual growth that you will most likely encounter working for TFH is something  you will benefit from throughout your career in the human service field and throughout  your life in general.

Teaching Family Homes is a non-profit organization and will not be held responsible for employee personal possessions.  It is an expectation that staff members take appropriate preventative measures to reduce the risk of situations arising that could result in personal property loss or damage.

It is the responsibility of employees, as well, to maintain insurance coverage on their personal car or possessions exposed to risk as a youth and family services worker.

It is also an expectation of TFH that all staff aspire to, and display professional behavior will facilitate a rapid solution being established by you and your Consultant/Supervisor that will result in the least disruption of the clients’ services being delivered appropriately, and will greatly assist in your ability to avoid job “burn-out”.
Teaching Family Homes’ employees are viewed as mature and responsible persons therefore capable of appropriate judgments regarding personal property exposure, the acquiring of necessary insurance, being aware of personal/professional limits and abilities, and to address these issues by taking professional steps to facilitate that TFH clients continue to be appropriately served with the least amount of disruption in treatment.

By signing below, I acknowledge understanding of the above risks and deny any pre-existing conditions that may be adversely affected by such risks.  I further acknowledge that I am mentally, physically and emotionally capable of providing direct services to agency clients.

___________________________________ 

__________________________
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